
Maybe you haven’t heard, but on August 23, 2004 the �HYPERLINK "http://www.dol.gov/_sec/media/speeches/541_Side_By_Side.htm"��DOL �(old and new comparison chart) will implement the biggest change to FLSA in 50 years.  The DOL estimates that about 1 million workers will lose their exemption status.  Unions are estimating that 6 million will lose exemption.  This is going to be nasty.  Some of the major changes are shown below.





  The short salary test moves from $155/week to $450/week ($22,100/year)


  The duties requirement has changed for most job categories


  People earning over $100,000/year are exempt


  People earning over $65,000/year and performing at least one of the required duties are exempt


  Exempt employee’s pay may deducted in certain cases





The DOL estimates businesses will incur a one-time implementation cost of $700 million but thereafter save about $1 billion each year.





Overtime Rules Changing








