
The New Equation For CEO Pay





A recent analysis of 180 Fortune 500 companies (with the same CEO) in 2003 by �HYPERLINK "http://www.pearlmeyer.com/index.html"��Pearl Meyer & Partners�, showed some marked changes in CEO pay.  The major findings are shown below.





  CEOs took home 23% more in cash and restricted stock in 2003.


  Total compensation fell by 8%.


  The portion of total compensation paid in stock options fell to a 7 year low of 36% (vs. 52% in 2002).


  CEO total pay fell in 11 of 20 industries


  High tech CEO’s total compensation fell by 37%


  More than 1/3 of the companies studied are making changes to their executive compensation program, which include the:


  Adoption of share ownership guidelines


  Use of performance based equity


  Elimination of reloads


  Increasing of annual bonus opportunity








