	2005 Sales Compensation Trends

	Highlights of a recently completed sales compensation survey, conducted by The Alexander Group, Inc., are shown below.  You can receive a free copy of the executive summary by registering at the link above.

	·   Average Sales Rep pay increased by 8.2% in 2004

·   Companies expect revenues to increase 12.6% in 2005

·   96% of the companies will make some sort of change in their 2005 sales compensation program

·   The major type of changes projected for 2005 are in order: 1) performance measures,  2) formula type,  3) pay mix,  4) accelerators,  5) thresholds and caps, and 6) upside potential

·   66% of companies use contests and spifs

·   24% of companies had some kind of legal action regarding their sales compensation plan

·   41% of companies with a global sales force, allowed some local modification of the sales compensation plan for international divisions

·   44% increased sales staff in 2004


