
2002 survey question of more than 200 companies from �HYPERLINK "http://www.hrs-upport.com/"��HRSupport�:   What compensation programs are being used or leveraged in lieu of merit or reduced merit increases? (check all that apply)





Percent of Total





          Not applicable, and, we have not reduced or delayed merit increases





21% 





          Partial or Full Bonuses being paid out when minimum threshold targets are not achieved 





2% 





          Stock Option Spot Grants 





6% 





          Lump-Sum Spot Bonuses for teams or individuals 





7% 





          Not applicable, and, we HAVE reduced or delayed merit increases but are not offering other programs 





18% 





          Additional Paid Time Off 





1% 





          Annual Stock Option Grant with larger pools





6% 





          Restricted Stock Grants 





6% 








