
The Gap Widens





Although you may be reducing benefits for most of your employees, you need to go in the opposite direction for executives, according to the 2003 Hay Executive Benefits and Perquisites Survey.  A summary of the survey results was presented on the �HYPERLINK "http://www.icworld.com/index.asp"��Icworld� website.  According to the survey, executive benefits actually increased between 2001 and 2003.





  The prevalence of deferred compensation plans increased from 74% to 79%. 





  The prevalence of executive non-qualified retirement plans increased from 64% to 70%. 





  The target replacement ratios of Supplemental Executive Retirement Plans (SERPs) have increased. 





  The definition of "compensation" on which SERPs are based is now more likely to also include their long-term incentive pay (18%). 





In all fairness, we should note that the survey shows that use of more typical social perks (e.g. country clubs) has decreased.








